New Jersey Public Employment Relations Commission 
POLICE AND FIRE 


COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM 


Line# 


SECTION !: Parties and Term of Contracts 

1 Public Employer; 


Borough of Lodi 


2 Employee Organization: _ 

3 Base Year Contract Term: 

4 New Contract Term: 


PBA LOCAL 26 


Jan 1, 2015-Dec 31,2017 


Jan 1. 2018-Dec 31,2020 


County: 


Bergen 


Number of Employees in Unit; 


44 


5 

6 

7 

8 
9 


SECTION II: Type of Contract Settlement {please check only one) 

] Contract settled without neutral assistance 
j Contract settled with assistance of mediator 
I Contract settled with assistance of fact-finder 

j 

] Contract settled in Interest Arbitration 
If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? 




No 


roi 


10 

11 

12 


13 


SECTION III: Base Salary Calculation 


The "base year" refers to the final year of the expiring or expired agreement. 

NJ.S.A. 34:13A-16.7(a) defines base salary as follows; '"Base salary' means the salary provided pursuant to a salary guide 
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service, 
It shall also include any other item agreed to by the parties, or any other item that was included in the base salary as 
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and 
health and medical insurance costs," 


Salary Costs in base year 
Longevity Costs in base year 


$ 

$ 


4,649.996,00 


276.515,86 


Other base year salary costs 


Senior Officer Diff | * 

46,306.00 1 


i $ 

1 


i $ 

j 


1 $ 

1 

1 


Sum of "Other" Costs Listed in Line 12. 

Total Base Salary Cost: (sum of lines 10,11,12): 


$ 

$ 


46.306.00 


4,972,817.86 
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Employer: of Lodi 


Employee Organization: 


PBA LOCAL 26 


Page 2 


SECTION IV: Increase in Base Salary Cost {for each year of New CNA) 

14 Total Base Salary Cost from Line 13: $1 


4,972,817.86 


Increases 


Yearl 


Year! 


Year 3 


Year 4 


Years 


Years 


15 Effective Date 
(month/day/year) 

16 Cost of Salary Increments 

($) 

17 Salary Increase Above 
Increments ($) 

18 Longevity Increase ($) 


19 Total Increased Cost for 
"Other" Items ($) 

20 Total Increase {$} 

(sum of lines 16-19) 


1-1-2018 


1-1-2019 

1-1-2020 










272,292.75 

227,139.88 1 

235,703.27 



I 




















9,598.45 


41.249.95 

25,083.95 










0 1 

7,000.00 j 

3,500.00 



I 






281,891.20 

275.389.83 

264,287.16 



i 


SECTION V: Average Increase Over Term of New CNA 


21 

22 

23 


Dollar Increase Over Life of Contract $j 
Percentage Increase Over Life of Contract j 
Average Percentage Increase Per Year ! 


821.568.19 


6.05 


2.01 


I [Take sum of all amounts listed on Line 20 above] 

i% [Divide amount on Line 21 by amount on Line 14] 

\% [Divide percentage on Line 22 by number of years of 
the contract] 
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SECTION VI: Other Economic Items Outside Base Salary and Increases 

^lncreases-> 


24 Item Base Year Yearl Year 2 Year 3 Year 4 Year 5 Year 6 

Description Cost ($) 



SECTION VII: Medical Costs 
Insurance Costs 

26 Health Plan Cost 

27 Prescription Plan Cost 

28 Dental Plan Cost 

29 Vision Plan Cost 

30 Total Cost of Insurance 


Base Year 


Year 1 


763.968.201 ^ 


735 , 454 , 88 ! 


^)189.433.44 j ^ 

61.188.00 ! j 

$; 


182 , 363 . 28 ; 


58.020.00 i 


18,006.00 


17,820,00 


1 , 032 , 594.64 


$ 


993 , 658 . 16 ' 
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Employer: 


Borough of Lodi 


Employee Organization: 


PBA LOCAL 26 


Page 4 


SECTION VII: Medical Costs (continued) 



SECTION VKI: Certification and Signature 
34 The undersigned certifies that the foregoing figures are true: 



Send this completed and signed form along with an electronic copy of the contract and the signed 
certification form to: contracts@perc,state.ni.us 


NJ Public Employment Relations Commission 
Conciliation and Arbitration 
PO Box 429 
Trenton, NJ 08625 

Phone: 609-292-9898 Revised 8/2016 
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RESOLUTION NUMBER 18 




BOROUGH OF LODI 


Bergen County, New Jersey 

WHEREAS, an Agreement has been negotiated between the Borough of Lodi 
(hereinafter referred to as the “Borough”) and the Policemen’s Benevolent Association, 
Local 26 (Lodi Unit) (hereinafter referred to as the “PBA") for the period of January 1, 
2018 through December 31,2020 with Option to Renew from January 1, 2021 to ^ 
December 31, 2021 (hereinafter referred to as the “Agreement”) which Agreement is 
attached hereto, made a part hereof and incorporated herein by reference; and 

WHEREAS, the Mayor and Council of the Borough of Lodi on behalf of the Borough 
desire to approve and authorize the execution of said Agreement; 

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of 
Lodi that the Agreement between the Borough of Lodi and the Policemen s.Benevolent 
Association, Local 26 (Lodi Unit) for the period of January 1, 2018 through December 
31,2020 with Option to Renew from January 1, 2021 to December 31,2021 which 
Agreement is attached hereto is hereby approved and the Mayor is hereby authorized to 
execute said Agreement on behalf of the Borough/ 

Adopted this of . 2018. 


ATTEST ^ 

Carole D’Amico, /€^d Municipal Clerk 
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AGBBEMBNT 


BETWEEN 


THE BOROUGH OP LODI 


AND 

THE POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL 26 

(LODI UNIT) 


JANUARY 1,2018 THROUGH DECEMBER 31,2020 
WITH OPTION TO RENEW FROM JANUARY,1,2021 to DECEMBER 31,2021 


Prepared By: 

LAW OFFICES OF ALBERT H. WUNSCH, III 
400 Sylvan Avenue 

Englewood Cliffs, New.Jersey 07632 
(201)541-0500 
(201) 541-0606 (Fax) 
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PJBEAMBLE 

>) 

raiS AGKBEMENT, made by and between Ibe BOROUOH OV LO0X, a body politic 
and coiporate of the State of New Jersey, b(jr©inafier refrared to aa the "‘Employer”, and THE 
EOIilCEMEN'S BENEVOLENT ASSOCIATION, LOCAL 26, Unit) herdnafteir 
referred to as the “JPBA”j ■ - " 

WEREAS, the Employer and the PBA recognized that it will bo to dieWefit of both to 

promote mutual imd^tanding mid foster a harmonious relationsHp between die parties to the end 
that <Mntmuous and efficient service will be rendeared to and by both patties, ’ 

NOW. THEREFOjRE, it is a^eod as follows: 
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ARTICLE 1 

PMTLQYEES^ BASIC RIGHTS 

A. Pursuant to chapter 303, TubKcLawsl^a. the Employer hereby agrees that every 
Employes stall have the right fteely to organize, join and support the PBA and its afSliates for 
the purpose of engaging in collecEvo negotiations and other concerted aotlvitiw for mutual aid 
^; andprotectloa. As a tody exercising governmental powers under the Laws of the State of New 
Jersey, the Employer •undertakes and_agrees that it shall not directly or indirectly discourage or 
.. .deprive prcqerce.any Employee in-die •enjoyment of any ri^t conferred by Chapter 303,-iPobHo 
. Laws 1968, or other La\^s of Nov/ Jersey.or^p Conotitarion of New Xm&y and of the United 
States. 

. ■ B. . iheEmployer-iiirfheragreeathatdtshannotdiscdmJnatBagamstmyEmployeo 

■ .•with.respeot-to hours, wage^ of any .terms or conditions of employment by reason of his 

- memberriiip k the PBA andS its affiliates,, cpileotive negotiations with the Employer or his 

ipstiturion of any grievance, complaint pr proceeding under this Agreement or oOierwlse with 
■respect to any terms, of conditipna of ejnploym.ent, as prescribed by the Statutes of the State of 
New Jersey. 


6 








ARTICLE 2 


i 

I 

i 

EXCLUiSIVITY OF ASSOCIATION REPjRESENTATIim 

A, 'Hie Employer agrees that it will not enter into any Contract or M^orandum of 

Agreemeat with anyone hut the recognized Association. (PBA Local 2d, Lodi tJint) only with 
regard to the o^egoiiea of personnel covwed hy the saidMeanorandum of Agreement during the 
terms of this Agreement. 
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AKXrCM 3 

agbncysho:p 

A. Any permanent Emp loyee in the bargaining unit pn the ef^eeiive ^ate of the 

Agreeanent who does not join the Union within thiriy (30) days &ereafier, any new pennanent 
Employee who does not join within thirty (30) days of the initial employment within the uni^ and 
any permanent Employee previously employed, widdn the unit who does not join within ten (10) 

' days of reentiy into cmploymtsqt with the unit shall, as. a condition of employment pay a 
. Representation Fee to the Union,, Uie Representation Fee shaRhe in an amount equal to ei^t- 
. ■, ■ five (85%) percent of the regular-Union membership dues, fees, and assessments as certified by 
. t .. the Union, Iho Union.may-revise its cerdfieation of the amount of Representation Fee at any 

_-time to r^eot changes, in the xegplai; Union Membership dues, fees and assessments. Ihe 

- Uniques entj^emept to |ho Represen^op Fee shall condnue beyond the termination date of this 
* Agreement so long-aa.the Unionromatos.lhemBjoiityrepresentative of the Employees in iheunlt, 

provided t hat-no modifio^qn is made in this provision hy a successor agreement between the 
Union and the Employer, 
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ARTICLE 4 



A. The provlsioitis of this Agreement shall ho subject to and subordinate to, and 
not annul or modify existing appHoahle provisions of State or Federal L-aw's. 
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ARTICLES 

ASSOCIATION RECOCNITIOW 

A. The Employer recognizes PBA local 26 (lodi Unit) only as the exotasiye 
targaining representative for the pmpose of coUeottve negotiations with respect to all negotiahle 
items of employment of aU Employees employed hy the Employer’s PoHoe Department except 
those Employees speoifieaUy excluded herein, PoUce Chief and D^uty Chief of PoUce, and all 

non-polico Employeea., 

. B. .The-terpi-“Pollce ^ffioejf’.oc**Employee” as used herein shall be defined to 

inplude thepIiKal as well ^.&e-,smgul.ar and Mode females as well as mal^y-and-shall apply to 

m^bers of the police force covered by this Agreement 

g. Tie Emplpyen and the.Union agree that there shall he no dlsotimination against 

my l^mpioyee because of age, raop, oree,^ color, religion, marital status, Sex, nations! ongin or 
poKtioal afSliation. 

., p^,' Th^ Employer and-the Union agceethatall Employees coveredimdei*the 

Agreement h^ve ihpri^ht 'fyi^nt.fe^ of penalty or ropiiBal to form, join, md .assist any 
Employee,orjgaoization .or tp refirain ftom. my sn^ aotivliy. There diall be no disemninafioa by 
the Employer or the Union ag^t Employee .^oanse of the Employee’s membership or non- 

membership or activity ornon-activity in the Union. ’ 




ARTICLED 


ASSOCIATION REPRjESENTATIVES 

A 4 The Employer recognized the right the Association to designate R.^esentarives 

within the Depaitment and alternates for the enforcement of this Agreement^ provided th?y are 
21^130:8 of the Lodi Police Department or their attorneys. 

B. The AssooiationshaU furnish the Bmployer in writing the names ofthe 

representatives and the alteanates and notify the Employer of any changes. 

C. ‘ The authority ofthe represen^tives^nd alternates so designated by the Association 
. shaU-'helimlted-to, and 3^1 not exceed, the following duties and activities. 

_ . 1 . ■ - Thp-iny^tlgation and presentation 6f grievances in accordance with the 

. .provisions ofthe CoHeotlve Bargaining Agreement. 

. ^ ^■ 2. ‘ "Jli'e tran^^ssipin of ^ch messages and-information which diall origiaate 

,. ■ with,-and are .authorized by&eAssotaation and its Officers.' 

D,. .. The desiguatted association representative) ^all he granted tiine with pay during 

-WOrldng-hours to investigate and seelf to scttlo grievances but not including disciplinary matters, 

. The Chief ^alj grant reasonable rime for the aforesaid activities, and to attend negotiating sessions 
and ah othepmeetings or s^sions -wHch might af^ct.iho rights and/or ohligatiohs of any member. 
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article 7 

ttmHtS Off EMPLOYEES 

A. MemteofAe force hold a mique starts as pubHoofBcarsSttflmt&enatura of 

their office and employrtettt involves the oxetoiee of a portion of the police power of the 
mimlcipality, 

B. Thescotmtyoffhooomrtrttitydepeadstoagrtatexfentonthomanner^ 

PoUceOfflcerpperformffiehdaty,andtheirertploymetttista , 

. C. . , .Thc.,-vnde ranging powpra and doties given to the Departmaat and its niemher 

involves to iadl maimer of contabts rdations%s-vrf& 

. X>,.. -Out of these,contacts may cpmeqf^estions concealing the actions Of tKe inemb^ b 
the force, ' ' ■ . 

, . E,. Thpse gue?dqnsrtgy.re<pnreinv,estigation.hy Superior Officers designatedhy the - 

Chief an4 governing body. ' ' . 

F. .... rt,anefforiffi.taaurethattheseffivestigatlonarecondu^^^^^ 

.condnctedto,gcod.otder.frtadisdplrte,thefoBowrtgfnl^ , ' '■ 

. , , (1) TheffiterrogationufartembcroftheforeeshaBbeatareasonablehort'.prt^^^ 

whentoentertherofthaforceisondutytrtlesstheeri^^^^^ . 

otherffise^wffioh eventreassigatoentofthcmembts:ofthe forte shoffidbeemffi^^^^^ 

or police matter, intenogationshaU be handled on Borou^ time, 

(2) ttertterrogation-ffiaU take place atalocadondesi^^^^ “yit 

will be at Potice Headquarters or the looatton where the incident allegedly ocovnred. 

A) SnfflrientiiffirrtatfontoreasonablyappriaethertemberoffeeaUegationsshoffi^ 

^ 12 






be provided, If it is kaowti that fiie member of the force ia being interrogated as a witness only, 3ae 
ekoidd be so infoimed at tbe initial contact. 

(4) The quesUoning shall be reasonable in length, Reasonable respites shall be 
allowed. Time shall also be provided for personal necessities, meals, telephone calls, and rest 
periods that are reasonably neoeasaiy, 

(5) The members ofthe force shall not be subject to any offensive language, nor shall 
he be threatened with transfer, dismissal or oth^ discdplmaxy pumshment, No promise of reward 

. shall be made as inducement to'answering questions. ’ ‘ 

'-( 6 ) • The-complete interrog^tijanoffhe member of the force shall be recorded 
., mechanioally.or by a department stenpgrrqjhCT at tire request of the member or interrogator. There 
will be no “offth© record” qu 0 sti. 6 n 8 .'All reoesees called during the questioning shall be 
recorded., 

• (7) .Ifamemberofthe'fqroeisunderanrestoris'Hkelytobe,thatis,ifheisa'sii^ectbr 

. target q|;a criminal investigation, ho shall be given his rights' pursuant to the ouixent decisiona 
oftheUnited States Supreme Govirt.- • . 
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ARTICLE 8 


BATA FOR EUTPRE BARGAINING 

A. Tlie Employier agrees to make available to toe Association all relevant data toe 
Assooiatian may require to bargain collectively, which data shall be contained in too official 
records of too Borou^. 

B. Iho relevant data noted above shall include but shall not bo limited to such items ^ 
a^arles and benefits enjoyed by other Borough Employee groups, toe cost of toe various 
insurances and other programs,.information conpeming overtime worked by-Employees, toe total 
numberofsickleavp days uti^ed by Employees, the total number of ipinries on duty, toe total 
length of time lost.as a result of injuries on duty and otoer data of similar nature. • 

I . C. , The Borough shall incur no at^fionalexpeaiseby virtue of this Aftiole, This 

. .Mole shall hot apply to any attomey-olient work ptoduot 




ARTICLE 9 


SALARIES 

A, The base pay for all Employees covered by this contract shall be as set forth in Appendix A 
annexed. 

B, All Employees cpn-ently on staff as of the date of signing of this oontaot shall be entitled to 
Step movement on Janu^ of each year. 

C. Employees hirpd.qnor.b6for6fuly 1,2013 and have completed seventeen (17) years of 

. . , servloewouIdbeentltIedtosaidS6niorOffioerDiflerential.Thebonefitwouldheahittorease 

• • in the base pay.rate by an funonht equal to one-baIf(14) the differenoe between the 

, ■ Bipplpyee.'sthon-outrent base rate anilthewxthigherTate of pay. For example, a patrolman 

■ . ■ • having oompleted seventeen (17) years of srJrvloe Would reoeive a Patrolman’s pay expanded 

. by onemalf('/a)the,4iffereuoe between fjts Patrolman's base rate and the Sergeant’s base fate 

, . ... of.pay..thisprooeaurefor,qeWatini:SeulorOffie«WffereUtiaimsan'expansionrf 

■ shall be oaloulated'for each rank differential in the salary sfiueture. Captains shall be paid a 

Senior Offip.er Differentia) whieh-ispaloulated by averaging the percentage value of Senior 

. • ■ Ofiioer Differentials between all ote ranks (Patrolman to Sergeant, Sergeant to Dieutenant. 
and Lieutenant to Captain). ' 

D. ■SenioriOfificer’DifferentitU.shall.beelimmatedforaUOfficershiredafter July 1,2013.The 

parties reserve dieright tp. address and/or renegotiate this clause in .toe oontcaots, if fio 
desired. 

-.-E: ’■EHStfveJanuary i;i 0 T 6 ,'BioieBnpioyeeshoidiiigan Assooiates’Degreeftoman. 

aeoredited eduoational institution shall receive an annual one-tihie $ UOOO education hicentiye 
payment upon submission of oeitified transcripts from the institution to the Borough 
Manager. This education incentive shall not be inoluded as part of an Employee’s Base 






F, Effective January 1,20 16, those Bmployoas holding a Beohelor’s Degree froln an aooted 
edueatioual institution shall reoaive an annual one-thne $2,000 education inoentlvepaynrent 

npon submission of certified hanscrlptsflom tot instihrhon to the Bor 

education incentive shall not be inoluded as part of an Bmployees Base Salary. , 
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aeticleio 

WnPB-TlAY. WORK WEEK AM D OVBRTBVtE 

A. The normal work day tout shall be eight (8) hours, wMeh shall Include forty-five 
(45) minutea formeal periodia addition to fifteen (15) minutes eoifee break prior to the meal 
period and fifteen (15) minutes coffee break subsequent to meal time per day, •wMoh shall be taken 
pursuant to-present practice including the obligation to respond to all calls. 

B. Bffeetive.yrith the signing of this contract, or as soon thereafter as possible, the 


, .parties agree tp impleqtent a I2.hour work day work.sohedule, The 12 hour work sehedule shallbe 
, 'on a.3/2 sequenoe.,^ detailed on^tppendliq C annexed. The Chief may modify the schedule for 
.. purposes of efflclenoy or other reasons uponieasonablenottce to the Umon, -exoept in oases of 

-.a- .:.,.9^ej:t^osMlbe.paidbyfoHo’9nngtherules;ItshaUbe 


' compensation (time and one-halftbe strai^t time hourly rate). 
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I 

. I 

1 

mnciMii 

HOtmLYRATl 

A. To compute the baaehotirly rate for overtime for otopuil)os0S, tli6^^^ s 

established base sala^ shall be divided by 2080 hours. 
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article 12 

COmXTIME 

A. CoiJrt iijaej as referred to in this Artiole, shall consist of all time, excluding regolsr 
tours of duty, during which any Police Officer covered under this Agreement shall he required to 
attend aMunieipal Court, County Court, SuperiorCourt, Grand Jwyproceeding, or other Courts 
or A^^ninlstraUve Bodies. 

B. Ail such required, court time shall be considered as overtime and shall be - 
compensated at time and one-half. 

C. - TOon aPolice Officer, covered under this Agreement shall be required to travel to 

.... atid fiqm any of tiie G.ourta or Admimstmtive Bodies as noted In this Aiticie, such travel time shall 
.. be.oonsidered andjnolqded in Ihe oompu.tation of &e amount of overtime to which the Employee 

. ;ls mtitied,projrided,.ho>vever^ that suchtcaveLtimesbaU fas computed between the'Employeris 

. poUcehead^uartiera and the pertinent Court or Administrative Body. 

^r-D- j.-^e amount ofovettime to, whioh-a Police Officer maybe entitled imder this Article 

shall be the actual time required,'mcludlng wiring time in the Court or Administrative Body, 

,. together with any.appUcable travel .time, prpvided, however, that the Employee’s entitiement to 
oveitime under this Affiple §h£|ll pot be less than ^ (3) hours of overtime pay so long as Court 
. time is not contiguous with the.regular day, that is, the Court appearance do^ not continue into the 

„ r egular tour offety,---- 



IP 





i 


articusm 

TRATNTNGPAY 

A. The Bmpleyet agrees to compensate all PoHce OtaocM oevered by this Agreement 
at time and one-balf rate for attending training cotwes on their own time which courses are State 

or MunioipoHly mandated or approved. 
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AKTrlCMl^ 

ItECALh ' 

A. Any Employee wEo is called back to work ate having completed his regularly 

■ scheduled shift shall be compensated at time and one-half the straj^t time hourly rate of pay with 
■mlnltunm guarantee of four (4) hoxurs work orpay in Hcaj thereof. 





AJRTICM15 



A. Overtmie for regularly soheduled shifts and details will be offered in an order of 

preference based upon a rotating seniority roster. 

B, The purpose of this section is to eguatize overtime among Employees and same 
shsU-not be defeated by the Employer’s selection of special persons wltbbi the unit for special 

details as set forth taela. 

,,, , ttelanguagcpftltis.Arteleis«eanttoapplytotheonrrentpracti^^ 

appHcable to dep WtaUy ordered pv^e only. Exta duty work is not covered by this 
Ardole. 








ARTICLE 16 
SHiFTCHAWGES 

A. The Employer agrees tfiat it will not nmeasonably adjust shifts so as to avoid 

oveftimepaymeatto Employees coveredhythis Agreement and shift changes ahaft.notoccur 

Avithoiit giving affected Employees seventy-two (72) horn-noUoe. ■ , ' 

. .. .B. The toployer agrees that it wiU nnreasonahly d^y two (2) Employees who 

mutually a^ee .to switch shifts, within the same rank or position. 

« .. .0, -Employees^, a}lbepermittedtomntuaUyoxchangCtow(s)ofdntywitholher ■ 

.. jmembcra Qf.thoBarg^gtJnitprovidedsuohia.dono with the ^xoval of the 

Tour Commanders. 





ARTICLE 17 


LONGEVITY 

in addition to all wages and other benefits, each Employee shall 
be entitled to longevity payment which shall be paid at the rate of two 
(2%) percent base salary for every four years of service based upon the 
Employee's current base salary, with a maximum of ten (10%) percent. 

All Officers hired after July 1, 2013, are subject to a maximum 
longevity rate of aight(8%) percent . -All Off-icers who are currently at 
twelve (12%) percent longevity will stay at twelve (12%) percent. 
Longevity will be eliminated for all Employees hired after January 1, 

2018. 
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ARUCUE18 
TffimB'ORMS 


A. Each aew Employee shaU receive from fte Employer, free of oiiarge in Uen of a 
olofhing albwanoe. a complete unifonn. Amexed toeto as Appendix B Is tire complete naifotm 

list. 

B. Thereafter, the Employer will pay each Employee, thesum of Bi^tHwndred 
($800.00) Dollars per year as a clothing andmamtenance allowanoe which shaft he payable m 
Jamiaiy 2015 and One Thousand ($1,000) DoHam for rach successive year beginning on January 

1,2016, 

C. This payment shall he m,ade to plain clothed as well as uniformed Employees. 

P, ,.IftheEmployer,decide3to.ohangetheimifotmDranypartft6reof,itshaftproviae 

,, fp each Employee, free of charge, any such changed items, 

E. . ..Utilization of Seotion-D .shall not diminish tiie clothing allowance set forth mthis 

Agreemept except If.s complete new unlfoim is issued in any calendar year. 

F. Any Employee’sunifoim or personal equipment which are required by him in his 

pppacfty as a Police Offtoer, wHch maybe damaged as aresnlt of a sin^e episode during the 
spurseofWs employment, shaft be replaced attire erqpmiee of the Employer, with the approval of 
the Chie^ except which such damage is caused by the neglig^ce of the Employ ee. ... 

- a. -Any sueh^ayie^m'ade rad^SecUon.E shaft be in additionto the Employee’s 

annual clothing allowance oflicrwiee referred to in this Agreement and shaft bo made to the 
Employee within thirty (30) days ofrepQrttegs am^___ _—-- 





H. Bi addition, die Employer aBallpiitoBase and fomlali a-new Officer one hand gim 
■which shali he in reaaonahle satisfaotoiy condition. Said gun shall be retnmed .to the Employer 

upon the terminafion of the OMcor’a employment. 
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ARTICLE 19 . 

PRA representation ' 

A. The Employer agrees to grant the necessary time off without loss of pay to one member of the 
PBA or his alternate seleoted by the members of the PBA as delegate to attend any State or National 
convention of theNew Jersey Policemen’s Benevolent Association. Further, the Employer agrees to grantthe 
necessary time offwithout loss of pay to the PBA representative duly designated as the State delegate to attend 
the monthly State PBA meeting, Bergen CounB’ Conference Meeting and Conventions. The PBA By-Laws 
Will be protected/ included in this contract. It Is the intent of the parties to fully comply with the provisions of 

NJ.S.A.40A:H-177' 
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lie Vacation AUowanco ahaU bo aa foUowa for Offloora 

^ ^ r ^ a. 

11 worKngdays 


AmiOM^O 
VACATlONa 
A. 

1 to 4 years of service 

Start of 5^ year of s^ce 
Start, of lOilt year of service 
Start of ISth year of service 
. ,Start of 20th year of service 


15 working days 

20worldiigdayB 
25worIdngdays 
30 working days 


1 
ID 
!$ , 


B menm’anycalcnd^ye'ar.1itey^aonor«xypartfher«^^ 

,,^f„ofppllo,,oay^ 

grated during the A^tsnoceedtog year at the approval of ' 

C. IfanEmployeeiaonvacatlonandbeeomeasuffi<dentlymeoastoreq*^ 

'wtali^,tio,forfpnr(4)days.p.nror,..^^^^^^ 

. reoupprariopperio4phargedagaptricH^^^^^ 

physician’s cei^cate. 

D ' No. Eniployeewho icon vacation ahan be reeaEed except in a 

practice. 

■■■^ B ' VacationdmUbepro-rafedduringtotyearofservioe. 

^1* 
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article 21 

HOLIDAYS 

. A, BaohEmployee8Mbeoofflp«naatea«ifttWrtecn(13)paidhoHd^^^ 

„tffl.edkteS8«.caI^dary.atu«les8theCHefp«»ite^ 

off 8M be at theEmpIoyee-s sole dieoretion subject to prior departmeutal approval, 

B. K.koGoverpkgBodydeelaresuotfbmu#rcoUeoriyeuegoaatiou8.^^^ 

be aJtoMay k addition to ka'tlrirtee. (13) hoUday^ 

■ I ■ • ' 

suohlioHda;^! ■ ' 

L New Yearns 

■ 2. Llacoln’aBir^day - ‘ 

■3. Waaidngtxin’sBirtiiday . ■ • • 

* * 

- 4. GoodFriday ' ■ ■ ‘ . ' 

5. MemoriaiDay ' ' 

t ' * * * « 

'6. -ladependenceDay' ' , . 

■ 7.' LaborBay 

8, ColambasDay- ■ 

ElecHon'Day' • 


lO.Yetoran’^sBay _ __I'._ 

ILTbaiitcs^viiigDay . 

12. Cbristnias Day 
i 3 , MaA Lute Kiag Day 

c. EacbBmployeecoveredbyfldsAgreemefttsiiallhave 



the individual option to sell 
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back to to Employer up to 24 hours per.calendar year. If to Employee elects to sell said holiday 
back to to Employer than said Employee shall receive paid compeasaEon equivaleat to rooh 
holidays as are soldbaok calculated at to ovcrtoeratc and those “sold” hoUdays vdhbe deducted 
from the Employee’s existing days left, If to Emplbyee elects to scH backup to 24 hours then 

notioeshaHbeglventotoBraployCTnotlatertiianMay 1 oftocaleudaryear. Wheresuoh 

election is made by. to Employee, to Employer ahaUpay to Employee the appropriate amount 

y ritUi'n ninety mm oalendafdays of saidnotie6.;3'heremaimnglioHaaysmaybes0ldbacik atthe 

straight time tftte to.be paid Deoeqiber .1 st. If to Bpiployee deots to sell hoEdays to to Employer • 
then said Itoployee shall tpceive paid compensation as provided above and to sold back toll ay 
, shall be.dcductcd.from to.EmpIqyee’g exlstingdaya left. If to Employee elcctsto sell back any 
hohdays th,ea.npti«tehallb.e giyen.to.to Employer not later than. July X ofto oaendar.ycar, 

_D.., 'mepattofagteeto.fprm^hoPaybeaefit-eommltteefortopwpcseofe’^^ 
.the benefit and to.consider.prpp.osals. and-counfia^pppposals, andbmging.back such a^eements as 
mgy bpipd^to their yesp,cctiveprlnoipals forrfttification. CdmmitthesubjCets shall include, but 
not be limited to, holiday aocumulation, holiday utilization, accountability, buy back, etc. 
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AKTICXE22 

SICKLBAVl 


SWll i S' DA'-JS 


A. The present praotioe and poBoy with regard to aconinnlated sick leave toe, 

whereby each Employee is mnitted to fifteen (15) days per year for calculation pnrposea, *all 


continiie iu M force and effect 

B, lnadditiantotoforegoto,aadinaoeordanoewi(htheprovisions^ 

sick leave for Police Personnel pontained. in .N.J.S.A. 40Ail4-137, ev.eiy Officer shall he ^ant 

, ,nAtopne(l)yearsloMeave,nqt.relatedtoaecpmtotedsiofcdaysw . 


audiorizcd. 


c, ,.IfanQffleerispntAickfqmorethanseven( 7 )days,orinJinpdand^^^ 

, .ovehe>Unotbere9toedtor^#,iil4slmmei£todoctorfeelsitis,n^^ , , 

recnip^atiokibptto^lettoDeBkO#cerknowwhetehqo£ahem^^ The Department 
, Head may,direct to^mployep tetoBorpu^ designated physician for an opinion as to to 

.eligibility oftte Employee to be abaent from work. . _ . . ^ ■ 


„ the Desk OfScei as to where be will be staying. 

E. Stolewe,maybo.uaedby,anOfflc<*forp6rsonditoessormjmyoramemherof 

his family or household wMohreguires his attendaneenpontopem^^^ 

WtolAtqhtehis^togquarantinedh^^^ 

loealHealffiDepartmentoftojurisdiefionwheretoofficerreBidesasheingacontag^^^ 

Siokleaveiaherebydeiffiedtomeanabsenoetompostorduiyheeanseoffllness.^ 

ejipoBure to a contagious disease requiring isoMon. 

F. NotvritotodinganyoftoaboveprDvisions,toEmployerreservestori^^ 
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have an Officer examined by a phyaidan, designated by ihe Employer after aperiod of ninety (90) 
days ftomtbe date of Ws disabfliiy if the Officer is disabled and thelikellhobd ofthe Officer being 
able to return to duty is questionable based on the determination of to Borough Manager or Chief. 

G, iftophysioianappointedbytoBmployerto examketodisabledOfflcier 

aetermines that to Officer will never.be able to return to duty, to Officer or his legal guardian 
shall be required to apply fortoability retirement in aeoordanoe with to provisions, of,eilher to 


Police & J^ire jR.etiredieiit‘System. 

,H. Habitual absenteeism or tardiness may be-oauaa for disoipUne,. 

,1... AnyjBmployeewhooaUsinsipk.tq.engagefaoutsideemployinentshallbesubjeet 

to disciplinary aodoji. ' ■ ■ • ■ ' . . 

... j. . ■__,,H,anBmploypejs*smrtfrom.wo*fdrrdasonSthatentitohtotb« ' 

„ pepartn,errt4eadqfUsdcsignatedxq>resprt^^^ 

>. lateihanpnqhourp4?rtoth«.^.9fae#^»ledworkshffifibmVH^ 

„ extenuating ckcumstarrcesKMrne to fo notify to Depatta^^ , 

.representative rntty be,,cause for denlaj of to use of sick leave for to' abtooe and ooastftnte cause 

, .fprdiseiplinBryaetlon. An.toployeetyho is absent,for five (5) eonseoutiye^ystorm 

, does notnotlfy to,,DepmJmeut,Head or.some other reasonable represehtafive ofthe Borough on 
■ any of to tot five (5) days,may be snbi.eot to dismissal barring extenuating olromnslanees. 
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ARTLCIMZS 

WbRK3DS[CURRED INJDRY 

A* Vipers an Employee coveredundortMs Agreement suffers a woffc-ooiinepteditij'iJiy 
or disabili^, tiie Employer sOM..contiii'ue sueK Employee at Ibll pay, during tlie'’caatin'uance of 
, suoh Employee’s inability to,lyork- During period of time, all tempobsiy disabiliiybenefi'fe 

accruing under theprovisions.of |3ie Work^ Compensatibn Act sball be paid over to tbe 

Employer.,, . , • . 

B. T|io Employee shall.be requir^tO;ptesent evidence by a certiEoate of a responsible 

pbyaioiBn ^a| bp,is.unable.t 0 andthe ^ployer may reasonably'require Employees to visit 
the Borough's d^igpated'pbyjSioi^ ■ 

C/;p In theev^.the Employee contends that he is edEtled to B’peridd of disabOify 

.beyond th^^perfod eatablished by to treating physipian, or a physician -employed by the Employer 
, or by its insnriE^c,e e^iiler,,.th6n, and in tbst event,'the burden shall be upon'to’Employee to 


establish auoh additional peiiod'Of disabiti^ by obtaining ajudgniehtih the Division: of Workers* 
-.Compensation, or, if there is aa 4 pp'pal tJierefiom, by to final detasion of to I-ast'feviewing court 
shallbebmdingupontheparties. ‘ ‘ ' 



acting in any Employer authorized activity, shall be considered in to tine of duty, 


E, Employees who are iiy'ui‘cd whilo working must make a report within a reasonable 

period of time thereof to their Department Head. 
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ARTICLE 24 


BEREAVEMENT LEAVE 

A. AXl perwanent full-time Employees covered by this Agreement 
shall be entitled to three (3) consecutive calendar'days leave with ^ 
pay to be used within ten (10) days of notification to their Employer 

(before or after) for funeral services for member of immediate family. 
The leave .shall be consecutive calendar days but exclusive of scheduled 

shift days off. 

B. Immediate family shall include apouse, civil union 
partner, children, parents, brother, sister, grandparents and 

grandchildren of Employee' or spouse. 

C. One day bereavement leave, day of burial, shall be added 
in the. case of the death of an uncle, aunt, nephew or niece. 

D. Such funeral leave shall not be charged against the 

Employee's vacation or sick leave. 

E. Any extension of absence under this article, however, may 

be at the Employee's option and with the consent of Oepartment Read, 
be charged against available vacation time or be taken without pay for 

reasonable period. 

F. Reasonable verification of event may fa.e required by the 
Employer. 
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ARTICLE ZS , 

LEAVE Qg ABSENCE 

A. AH pennaiient full-time Employees covered by this Agreement may be granted’^' 

leave of absence without pay for a pedod of six (Q monte 

B. The Employee M submit in writing aH fects bearing on the rectuest to the Chief 
who shall append his recommendations and forward his request to the Borou^ Manager, 

.C. The Borough M^agw shall consider each request on its merits.and Mthout 
estabHsMiig a precedent The Emjploy^^ will notunreasonably deny any Employee’-s request for 
leave of absence. ' • • 

. p, ..Tlnslesveia'-^Ubject.torenewalforreasonsofpersonalillnesajdis^iHtyorqther 

reasons deemed proper sndupprov^d^y ^na^pyer. Normally, it shall be giunted only When 

■j • 5'^ ' • ' ", I 

•I ' . 

the Bmplpy^.has usad-Hs aopumUlated si^ and vacation leave in the esse of illness or his 

vaparionleaveifleaveWithoutpayisrequest^dforreasonsotherlhan^lllnras. 

‘E, •> 'Atthe.expharionofsuohleqy9,teEmployeeshaUbereturn’ed’,tothepositionfr^ 

-which he is on leave. 

K Semority shall be retained, . ' . 




ARTICIiE 26 


MESDXCAZa CQVERRGB 

A. 

(1) The Employer shall provide medical, prescription and 
eye care coverage to all eligible unit Employees at not less that the 
level of coverage provided by the state Health -Benefit Brogram ( SHBP ) 
in effect for the bargaining unit members on January 1, 2010 under 
Direct 10 Plan. The specific provisions of coverage are set forth in 
the "SHBP" attachments. 

(2) No further claims shall be filed after May 1, 2010 for 
reimbursement of doctor visits co-pays, prescription co-pays, out-of¬ 
network providers and services, hospital co-pays or the like as 
provided under the level -of benefits in effect prior to January 1, 

2010. Employees shall be responsible for any and all applicable co-pays 
and deductibles under the "SHBP" as well as any and all costs and 

expenses not covered by the "SHBP'* plan. 

(3) Beginning January 1, 2011, Direct 10 shall be the base 
plan for all Employees in the bargaining unit. The Borough shall pay 
for the full cost of premiums for all bargaining unit Employees that 
enroll in the Direct 10 Plan. Employees opting for any other available 
coverage shall be responsible for any additional cost in premiums. 

B, In addition to the coverage for active members, the 
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Employer shall provide the same medical plan, including family plan if 
applicable, as was provided to.such retired Employee on the last day of 
active service for the Employer. This extended coverage shall apply 
until.equivalent coverage is available to the Employee, at no cost to 
him/her, through other employment or until' the retired Employee shall 
qualify for Medicare coverage,' In such latter case, the coverage to be 
provided shall be as sat forth hereafter. In the case of a retired 
Employee who shall be entitled to Medicare coverage, such Medicare 
coverage, par Federal regulations, shall be primary and the coverage to 
be provided by the Employer shall be in conjunction with such Medicare 
coverage so that the total medical coverage benefits, including 
•Medicare and the coverage provided'for herein, which the retired 
Employee would have had he/she not retired would not be diminished,. For 
purposes of this Section a retired Employee shall be one who qualifies 
for a service retirement or an accidental disability retirement under 
the Police and Fireman' a Retirement System in effect as of July 1, 
2000. an Employee who qualified for such disability retirement who is 
restored to duty or is otherwise disqualified from continuing pension 
benefits pursuant to the.police and Fireman' s Retirement System, shall 
no longer be entitled to the coverage supplied by the Employer pursuant 

to this Section, 

(1) For Employees, that had twenty (20) years of service by 
December 31 2012, are entitled, upon their retirement from the 
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Lodi Police Departwent, to non-contributing health benefits from 
the Employer, including medical, dental and prescription coverage, 
as was provided to such retired Employee on the last day of active 
service for the Employer. 

c. The Employer will maintain the current prescription drug 

plan (State Health Benefits Direct 10 Plan) for each Employee covered 
by this Agreement. 

D. All increases in premiums during the term of this 
Agreement shall be born entirely by the Employer, except as 
otherwise provided by law. 

B. The Employer will maintain whatever level of dental 
coverage is currently in effect as of the date of execution of this 
agreement. Effective Mhy 1, 2013, the one thousand (?1, 000 .00) 
dollar dental maximum benefit shall be increased by Five Hundred 
($500.00) dollars for a maximum benefit of one thousand five hundred 
($1,500.,00) dollars as defined by the terras of the summary plan 

description. 

F. The Employer will provide, as its expense,' the influenza 

inoculation to be given for all Officers by the Employer. 

G. Thp parties agree that there shall, be no changes in future 


edical coverages until there has been negotiation on the subject. The 
nployer shall provide advanced notice of any intended change together 
ith sufficient information so.that the PBA uan evaluate said proposed 
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changes. The PBA shall then pron^tly meet and negotiate with the public 

Employer as to the proposed change, 

H. The Employer shall provide tor Hepatitis B inoculations for 

Employees in the bargaining unit. 

I. The Employer will reimburse Employees up to $200.00 per 
year for eyeglasses and contact lenses. Employees shall support all 

request for reimbursement with receipts. 

' ■ J. The Employer agrees that members hired prior to January .01> 

2018, will roll back their medical contribution to twenty- five (25%) 
for current active members and one and a half (1.5%) of their retired 
pensionable salary upon retirement (this is to include medical, 
prescription and dental coverage). All Employees hired after -January 1, 
2018 will continue paying medical contribution of thirty-five (35%) of 
their retired pensionable salary upon retirement. If Chapter 78 is 

I 

repealed and/or refined and/or reformed, Chapter 78 in the Lodi PBft 
contract is then null and void and all eligible members will revert 
back to the benefits as long as it is better than the current 
contribution. The one and half (1.5%) of their - pensionable salary upon 
retirement does not apply to the members who have reached the 20 years 
of service by December 31, 2012, as mentioned in paragraph B (1). . 


39 



ARTICLE 27 


mSTIRAWCE 


A. The EmployeE will either iadeinaifY or will continue to 
provide existing insurance coverage to Employees covered under 


this Agreement, protecting them from civil suits arising out of 
performance of their duties including but not limited to the 
following; false arrest, malicious prosecution, libel, slander, 
defamation of character, violation of the right of privacy. 


invasion of the right of privileged occupancy. 

.B. The Employer will also pay the reasonable fees of any 
attorney selected by said Employee, or any body, and interest on 
the judgment which any Employee may be charged or obligated to pay 


as. a result of any civil and/or criminal charges against the 
Employee by reason of their performance of his duties for- the 

Employer as regu'ired by statute. 
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article 28 


T.rFKTNSURANCE 

The Employer will provide, at its owe e^ense and cost and 
without cost to the Employee, a life insurance policy in the 


face amount equal to two times each Employee's base salary. 








ARTICLE 29 
RTIT.TETN BOARD 

^ A,. The Kmployer will supply one bulletin board for the use of 

the Association to be placed in a conspicuous location, 

B. The bulletin board shall be for the use of the Association 

for the posting of notices and bulletins pertaining to the 

Association- business and or matters dealing with the welfare of 

Employees. . 

•,G. HO matter may be posted without receiving permission of the 
officially designated 

Association representative arid the Chief. 

,.p. The Chief shall not unreasonably withhold permission for 
posting 




ARTICLE 30 


rg.REMOWIAL ACTIVITIES • 

A. in the event a Police Officer in another department in 
the State of Hew Jersey is Icilled in the line of duty, the Employer 
will permit at least two (2) uniformed Police Officers of the 
Department to participate in fnneral services for the deceased 

Officer. 

B. subject to the availability of same the Employer will 
permit a Department police vehicle to be utilized by the members in 

the funeral service,/ 

a- -.Police Officers participating in such funeral service^ 
shall not be entitled to any compensation during the in which they 
are participating in said funeral services unless otherwise agreed 
to by -the Chief or the Borough Manager but without setting a 


precedent. 





ARTICLE 31 


LEGAL EXPENSES 

If an Officer is charged with, violation of the law as a result of 
acts committed by him in the course of performing his duties, the 
Officer shall Select an attorney to provide legal service to defend 
him, which attorney .shall be reasonably satisfactory to the 
Employer, in accordance with the provisions of HOr.S.A. 40A*U-155. 
The PBA shall submit a list of three (3) attorneys from which the 

puhlic 

Employer shall select one. 

Officers shall also be permitted to retain an attorney to defend a 
civil action to which he/she is a party as a result of an act 
committed by him/her during the course of performing his/her duty. 
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ARTICLE 32 


personnel FILES 

A. A separate personal history file shall be established and 
maintained for each Employee covered by this agreement; personal 
history files are confidential records and shall be maintained in 

office of tlie Chief.. 

B. A member of the Police Department may,. by appointment, review 
his personal file and this appointment for review must be made through 

the Chief..:’ 

C. Whenever a written complaint concerning an Officer or his actions 
is to be placed in his personnel file, a copy shall be made available 

to him, and he shall be given the opportunity .to rebut it if he so 
desires, and he/she shall be permitted to place said rebuttal in his 
file. The Employee shall be given two (2) weeks from -date he/she initials 
and dates material to be placed in his file to rebut. 

, -D. All personal history files will be carefully maintained and 
safeguarded permanently, and nothing placed in any file shall be 


remov6c3. therefrom'- 



ARTICLE 33 
MILITARY LEA^ 

A, Where any Employee is a member of the National Guard, 
Air National Guard, or a reserve unit of any of the Armed Forces 
of the united States and is required to engage in field training 
and to attend meetings, he shall be granted a military leave of 
absence with pay for the period of such training or meeting. Such 
paid leave of absence shall not affect his vacation. 

B. When the Officer has been called to active duty 
inducted.into the military, air or naval forces of the United 
States, he shall be granted an indefinite leave of absence witho 
pay and, his seniority shall continue for-the duration of such 
military service, Such Officer must be reinstated without loss of 
privileges of seniority, provided he received honorable discharge 
and he reports for duty with the-Borough within ninety (90) days 
following his honorable discharge from military service. 
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ARTICLE 34 


PENSION 

A, The Employer shall provide pension and retirement benefits to 
Employees covered by this Agreement pursuant to provisions of the 
statutes and laws of the State of Mew Jersey. 

B, The Employer will pay to the appropriate Police Retirement 
Fund all amounts which the fund will accept to account for; any 
payments made to Employees pursuant to this 

Agreement. 

C, ■ It is agreed that in the event that the parties have a dispute 
as to whether a .payment should or should not be made to the 
appropriate police retirement fund, then, and ■ in that event, 
resolution of the said dispute shall be made by the appropriate 
fund and the parties.to this . 

Agreement agree to be bound thereby... 
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ARTICLE 35 

ht^TEVANCE procepure_ 


A.TO provide for the eweditious and mutual satisfactory 
settlement of grievances arising with respect to complaints 
occurring under this Agreement, the following procedures shall be 
used, For the purpose of this Agreement, the term '.grievance" means 
any complaint, or any difference or dispute between the Borough and 
any Elmployae with respect to the interpretations, application, 
violation of any of the provisions of this Agreement or any rule. 


regulation, procedure or practice. 

. B.The procedure for settlement of grievances shall be as 
follows; 


(1) STEP ONE 

In the event that any Employee covered 
by this Agreement has a -grievance, then 
within thirty (30) working days^ the 
grievance shall be presented in writing 
to the Chief, with a copy going to. the 
Borough Clerk. The Chief shall render a 
decision within ten (10) working days 
after the grievance was presented to him. 



STEP TWO 


no satisfactory resolution of the 
.ivance is reached at STEP ONE, th^ 
:hln ten (10)' working days the 
sivance shall be presented in writing 
the Manager who shall render, a 
ision within ten (10) working days 
er the greivance was first presented 

them. 







(3) STEP THREE 

If no satisfa,ctory resolution is reached 
at STEP TWO, then within ten (10) wording 
days the grievance shall be presented to the 
Borough Council. The Council shall render a 
decision within ten (10) working days after 
the grievance was first presented to them. 


' (4) ARBITRATION 

(a) If no satisfactory resolution of the 
grievance is ’ reached at STEP THREE, then 
. within ten (10) working days the grievance 
shall be referred to PERC for the selection 
of an arbitrator to decide- the issue or 
issues. The decision of the Arbitrator shall 
be final and binding upon the parties. 

..(b) The cost for the services of the 
Arbitration shall be borne equally by 
the' Borough and the Association. ■ Any 
other expenses, including, but not 
limited to the ‘ presentation ^ of 
witnesses, shall be paid by the parties . 
incurring s ame. 

i i (c) The decision of tbe Arbitrator 
shall be in writing and shall include 
the reasons for such decision. 
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ARTICLE 36 
SAVlWfiS CLAUSE 

A, If any provision of this Agreement or any application'of 
this Agreement to any Employee, member or group of Employees or 
members is held to be invalid by operation of law, by any Court, 
Administrative Body or other tribunal of competent jurisdiction, 
then the parties agree to reopen negotiations with respect to the 
impact of such invalid provision consistent with law relating to 
negotiations, and interest arbitration set forth in N.J.S.A. 

34:13a“l6 et seq.: 

however, all other provisions and applications contained herein 
shall continue.in full force and affect, and shall not be affected 


thereby..- 




ARTICLES? 


OffE DUTY POLICE ACTIQH 

■ A. . Since all Police Officers are presumea to be subject to 
duty twenty-four (24) hours per-day, the parties agree to the 

following: 


1 Any action taken by a member of 
the force on his time off. which would have 
been taken by an Officer on active duty of 
present or available, shall be considered 
police action, and the Employee shall have 
the rights and benefits concerning such 
action as if he .were then on, active duty. 
The within clause does not apply to 
approved secondary employment which may be 
handled by Employees covered by this 
Agreement 


2 . ■ Recogni.zing that the Employer and 

ts residents - benefit from the additional 
)rotection afforded them by armed off-duty 
police Officers; and further ■-.recognizing 
;he weighty responsibility and hazards 
confronting such armed off-duty Police 
)fficer, the : .Employer agrees to pay such 
employees an additional , ■ - -sum to be added 
-o the regular and periodic payments ■.■■the 
employees receive on the follpwiug OTOunt: 
Diae ($ 1.00) Dollar per year for off-duty 
:ime. 
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ARTICLE 38 
AMENDMENT OF LAW 

A. Any provision of this Agreement requiring State Legislative 
action to eorrait its implementation by amendment of law shall not 
be effective nntil the appropriate State bodies have acted. ■ 



article 39 

- MTT:FAflE ALLOWANCE 


A. li^tienever an Employee shall be reguired to use has person 
vehicle in any job coxmecbed capacity or authorized by the Chief, 
he shall be entitled to an allowance so as to comply with current 
Internal Revenue Service provisions. 






ARTICLE 40 


MATERNITY LEAVES 


, A. Female Police Officers■ shall advise the Bmployer in writing of a 
pregnancy. The right of a female Police Officer shall include hut not he 

limited to the following provisions. 

1. The female Police Officer shall be permitted to work as a 

Police Officer so long as such work is permitted by a doctor s note. 

The female Police Officer's assignments shall be at the discretion of 
the Chief of police. The doctor shall be a physician of the female 

Police Officer's own choosing. 

,■■2. . in addition to the other provisions of this Article the female 
police Officer shall be permitted to use accumulated sick time, 
compensatory time off and any other accumulated time benefits which she 
may have during the period of her pregnancy' and the. ■ period following 

ahildhirth. 

.3. in addition, a female Employee with one (IJ year or inore o 
shall be granted, oh thirty (30) days written notice, maternity leave 
without pay for up to six (6) months duration and shall be returned to 
work without loss Of prior seniority, or prior benefits, provided that . 
,be notifies the Chief of Police in no later than after three (3) months 

of leave that she intends to return, to work. ' 

4. The female Police Officer shall dt all times be kept at full 
benefits and shall be .considered as on active duty for all computati n 

_, 54 

purposes.., -— _ * 




/ 


5. upon return to active duty status, the femle Police Officer 
Shall he entitled to he placed in the sau.e position which she held before 
departing on maternity leave. Male Police Officers shall ha permitted to 
use ten (10) days of aoouiaulated sick compensatory time off 
and any other time benefits following the birth of their child. When the 
wearing of a uniform is no longer practical, . the Bmployee shall he 
reassigned to non-uniformed duty and permitted to dress in appropriate 

civilian attire. 
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ARTICLE 41 
SATTUTY Am HEALTH 

. a. The Empl.oyar will comply with nil safety and health 
statutes and other safety and health rVlation so as to maintain 
existing working conditions at a safe level for all Employees. 

B. Every Employer shall furnish a place of employment which 

Shall be reasonably safe and healthful for Employees. Every 
Employer shall install,, maintain and use such Employee protective 
devices and safeguards including methods of sanitation and hygiene 
and where a substantial risk of physical injury is inherent in the 
nature of a specific work operation shall also with respect to such 
work operation establish and enforce such work methods as are 
reasonably necessary to protect the life, health,, and safety of 
Employees with due regard for the nature of the work required. 
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ARTICLE 42 ' ' 

pg.RSQNAL DAYS - 

A. Each employee shall be entitled to five (5) personal days per 
year which are cumulative to the next succeeding year pursuan 

bo present and. past practice. . • ^ 

B. Eor the purpose of this article, an Employee shall not be^regu^ed 

to advise his superior the reason for the persona 
Employees shall give the Chief of Police forty-eight (48) hours 
notice if their revest to tahe a personal day where - 

is practicable, in any event, the Employee shall 3"'^" ^ 

all possible notice if emergent circumstances “ 

notice impossible. ®he chief shall' not unreasonably ^ny 
permission to tahe a personal day. The parties 
manning considerations or emergency condxtxons may 
denial of personal leave. However, the reguxred use of overt! 
coverage shall . not be a basis for denial of personal leave 
.C. Personal leave days for, persons working the twelve hour shift 

be controlled by 

Appendix C attached.- 

.p. AS an attendance incentive, in the event an Employee uses sere 
emergency personal days in a calendar year, 

the Employee's signed written reguest and verrfrcatron, shall 
pay the Employee the monetary eguivalent of three days' pay for 
that calendar year by March 1 '“.of the following 
Employee only uses one emergency personal day, en 
Shall pay. the Employee for two days in the same — “ - 
' foregoing. The aforesaid attendance Incentives shall 
included as part of the Employee's base salary 

Any Employee who uses more than one emergency personal day - 
not be eligible for their attendance incentive. 
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ARTICLE 43 
YEARLY CALEjNPAR 

A. Except as otherwise modified by this Agreement the 
present calendar shall, remain in full force and effect as shall 

the method of selection of days off. 
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ARTICLE 44 


NO WAIVER 

A. Except as otherwise provided in this Ag^-eemeut, the, 
failure to enforce any provision of this Agreement shall not he 

deemed a waiver thereof. 

B, This Agreement, is not intended and shall not 
construed as a waiver thereof of any right or benefit to which 
the Employees or Employer herein are entitled by law. 





ARTICLE 45 


rmiEORM REGDIiATIO^ 

A. ■ While the parties agree that a full and complete 
uniform and the use thereof the Employee has an affirmative 
impact upon an Officer's image, it is recognised that the use of 
police hat while riding in a patrol vehicle can cause 
inconvenience and discomfort to the Employee. The parties, 
therefore, agree that an Employee may remove his uniform hat 

while, riding in an official patrol vehicle. 

B. seasonal changes of uniform will take place on May 1 
with the change to ,a summer uniform (short sleeves). The next 
change will then occur on September 30- with the change to winter 


uniforms (long sleeves). 

'c. Employees covered by this Agreement shall be permitted 

to use departmentally approved light weight jackets with summer 

uniforms (short sleeve shirt), 

d: Class B uniform will be authorized to be worn year . 

round with the survival Armor front opening Raid Molie black 
tactical vest. This will be optional at the member's cost. The 
vest carrier' that was purchased by the Borough of Lodi that 
matches the uniform shirt will no longer be authorized. 
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ARTICLE 47 ■ 

SR-NIORITY 

A. Traditional principles of seniority shall apply to Employcea covered 
by this.Agreement. Such principles shall apply to lay off, recall 
and other similar acts. Seniority is defined to mean the accumulated 
length of service with the Department. Time in service shall not be 
reduced by time lost due to an absence from his employment for bona 
■ fide Illness or injury certified by a physician not in excess,of one 
,1, year. Such ce.rtlfication shall be subject to review by, the 
Borough designated physicians, if any, or any physician mutual y 

acceptable to the parties. 
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ARTICLE 48 

TiSf-SERVlCE TRAINING ' 

■ A. Members of the unit mny attend in^ervlce training oonrsea during the calendar year. The 
determination of which members shall attend and.which in Woe training courses they, shall take, if any. 

shall be made by the Chief The Chiefs determination shall be reasonable, 

B, Each member of the Department attendingschool pursuant to Section A above shall be reimbursed 

for ali expenses, which shall include a sum not to exceed Ten ($ 10,00) Dollars for a meal per day.. 
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ARTICLE 49 

■rnilVT PB A - MANAGEMENT COMMITTEl 

A A conunlttee oonsiating of the Borough Manager or hie designee 
and a corMittea representing the BBA shall be established for the purple 
of reviewing the administration of the Agreement and to 
that may arise. Said oommittee will-meet when ^ 

These meetingare not Intended to bypass.the grievance procedures 

be considered contact negotiation meetings. 


B The purpose and intent of such meetings is to foster good 
employment relations through communications between the Employer and 

the PBA on such matters; 


1 . 


2 . 

3. 


i. 


5. 




Discussion of questions arising over the interpretation and 
•application of this Agreement; 

Disseminating general information of interest to the . 

parties; 4^ 

Giving PBA representatives the opportunity to express 

views or to make suggestions on subjects of interest to 

Employees of the Bargaining unit; 

The promotion of education and trainang; 

The elimination of waste and the conservation of materials 
and supplies; 

The improvement of working conditions, the safeguarding of 
heath and prevention of hazards to life and property and tho 
Strengthening of the morale of the ©nployees. 
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ARTICLE 50 

PAST PRACTICE CLAUSE 


A. The parties agree that all benefits, rights, 
obligations and conditions of employment relating to the status of 
Borough of bodi Police Officers, which benefits,, rights, duties-. 
Obligations, terms and conditions of employment are not 
spedifically set forth in this Agreement, shall be maintained at 
not less- than the highest standards in effect at -the time of the 
corrmiencement of collective bargaining negotiations between the 
parties leading to the execution of this Agreement.-. -• 

.> ..B. unless a contrary intent is,expressed in this Agreement., 

all existing benefits, rights, duties, obligations and conditions 
of employment applicable to any Police Officer pursuant to any 
rules, regulations, instruction; directive, memorandum, statute or 
otherwise shall not be limited, restricted, impaired, removed^or 


abolished. 
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ARTICLE 51 


MXSCELLAHSOUS PROVISIONS 

A. When an OMicer has wo.ted ovorfciae during any given ^ 

superior Officer in charge of that, tour shall submit- a record of sue 
to the Chief's office which will then submit same to the 
Treasurer's office or payment to said Officer^ 

^ B. Of Payment - Payment for overtime wort ahall, if pradtioable, 

be made in 'the next payoheok following the overtime. 


c. 


1. upon retirement, or death during employment, each Officer 

ahall reoeive a lump aum caah payment aa 

for the full amount of earned and unueed accumulated 

daya, up to maximum of one year (220 working daye exclusiv 

vacation, holidays and personal days), which is credited to him 

the effective date of his retirement. 


2 The retiring Employee shall have the sole option to have.the 
said Employee's benefit paid cut -in up to three payments over^a 
period of up to eighteen, (18) months. Money held by publi 
Employer during this period would not be with interes.t. 


3 All persons with an effective hire date after January 1, 1992 
or on the before July 1, 2013 shall receive no more than twenty 
five (25%) percent of their then current annual . 



1 


salary- as a - cash payment upon retira^ent or death derrng 
employment as aepplemantal compensation for the full 
and nnnsed accumulated sick leave days. Each ^'“P 
after January X, 1992 but before duly ■ 
permitted the option to sell back. up to 

time per year to be paid rn the.fr 

December 1« of said year. Where such option to 
the Employer shall be advised by November 1st, of 

. irpersons with an e.ffeotive hire date after duly 2013 
shall receive no more than fifteen (15%) of their annual 
lary as a cash payment upon retirement pr death during 

employment as supplemental compensation for the full, amount 
of earned and unused aooumulated sick leave 
employee hired after duly 1, 2013 shall be permitted 
option to sell back up to One — -nty (120, hours^^^^ 

rr.r:,':::;;:.»• 

employer shall be advised by November 1- of said same year. 

D. The established annual salary shall mean base salary plus 

Senior Officer Differential where applicable plus longevity pay. 

E. Menders appointed to the department after danuary 1=‘ of the year 

•shall be considered to have been appointed as of danuary 1- of the year for the 
purpose of determining salary benefits 




longevity, vacations, inctments, and all other fringe benefits. This 
clause in no way effects the seniority rights of any member. 

Seniority rights shall be determined by the actual appointment. 

F, Payment for vacation periods shall be made 
established payday of the week prior to the Officer's starting his 

vacation. , 

G Hardware items such- as hand guns if damaged in the line 

duty, Holsters, handcuffs and cases, night stick, safety 

and mace, shall be purchased and supplied by the Employer and replaced 

if not in working order or in poor 

condition. 

H. The Employer shall have the right to utilize a twice monthly 
(15- and 30-) payroll. If the 16- or 30- falls on^S Saturday, Sunday, 
or Holiday, the payroll shall be paid on the preceding Friday. 

1. The Employer agrees when the Borough Hall is closed during 
an emergency declared by the Borough Manager all members shall get 
a Borough Holiday added to their bank whether on or off during the 

declared day. ’ . 



ARTICLE 52 

OT JTSIPR EMPLOY MENT ACTIVITIES. 

A. Officers shall be entitled to engage in any lawful activity 

and obtain any lawful work while off-duty. 

B. It is understood that the full ti«»e Officers will consider 
their position with the Borough as their primary employment. Sny outside 

■ employment or activity must not interfere with the officer's efficiency 
in his position with the Borough and must not constitute any conflict of 

interest. 

..-..C. NO Officer planning to or engaging in any outside employment or 
activity during their' off-duty hours shall be permitted to wear the 

regulation iiniform without permission of the Chxef. 

D, All outside employment shall be listed with Chief. The information 
provided to the 

Chief, shall include the outside Employer's name, address and the 
Officer's work schedule. 
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ARTICLE 53 
POLICE 3BRVXCBS 

Ajai requests for services of Police Officers while off duty that 
may be addressed to the public Employer shall be forwarded to the 
Police Department for posting. All such requests are subject to 
approval and reasonable limitations by the Chief of Police, fha public 
Employer agrees to require a Police Office on all contracting Dobs done 
within the Borough where there is a road opening involved. Any time 
there is a road opening or significant street repair as determined by 
the Chief of Police or his designee, the Employer agrees to require as 
a condition of the letting of the job that the contractor agreed to 
provide at least one (1) Police Officer to provide public safety and 

security at the location of the work site. 

B. The public Employer further agrees that all monies received 

from, such contracting work shall be paid through the Employer’s payroll 
process and the law enforcement Officer whilq so employed shall be 
treated in all respect as an Employee of the public Employer, however, 
hours worked on such off-duty Police services shall not be considered 
for purposes of calculating overtime pursuant to 2-9: -C.F. R. .553.227. 
Ml qualified Police .Officers seeking to perform such services shall be 

eligible to perform same on a rotating, non-discriminatory basis, 

1 Chief of Police' Their performance of 

subject to the approval of the Chief 

such 
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„oik shall ba at each Police Officer's own option. Police Officers 
engaging in these services shall observe their normal standards of 
conduct while performing such work and shall be. subject to 

disciplinary action for failure to do so. . 

c..(1) Except with regard to existing contracts already in place, 

where the request for police services is made by a "for profit entity 
the off duty pay rate shall be One hundred twenty 
($120.00) dollars per hour of which eighty ($80. 00) dollars 
payable tothe Police Officer and forty ($40. 00) dollars to the Borough 

as an Administrative fee. 

(2) Except with, regard to existing contracts already in 
place, where the request for Police services is made by a "non- profit 
entity" (such as the Board of Education or a religious organlration) , 
the off duty pay rate for non—regular work shall be sixty (.$60.00) 
dollars per hours of which fifty ($50.00) dollars shall be payable to 
the Police officer and ten ($10.00) dollars to the Borough as an 

Administrative fee . ■ 

(3) . Paragraph (C) (1) and (C) (2) shall be subject to. the 

introduction, publication and passage of a Borough Ordinance reflecting 
the forgoing. 
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ARTICLE 54 
^PTT.RMg OF CONTRACT 


The term of this Agreement shall be from January 1, 2018 
through December 31, 2020 with the option to renew from one year 
by member of PBA Local 26 within no later than forty five (45) 
days of the eviration date of 12/31/20. If option is not 
■exercised, said parties may begin renegotiation as per custom, 
practice and applicable laws until such time as successor 
Agreement is executed. , 


WITNESS 



Carole L. D'Amico, K.M.Cr. 

Borough Clerk 

\ 

WITNESS 








POUCEMEN BENEVOLENT ASSOCfATION 
BEFK^EN COUNIY LOCAL NO. 26 
LODL NEW JERSEY 07644 


Tho fbdowfng Is the Irsl of a complete uniform; 


A, Acaderny Uniforms? 

2 long eleeVQ shfrte' 
Z, p,al^'‘of pants - 
2 ij'laofe tias'l #' ’ 

’■^fjat . ^ . ‘ M 

• . ‘I pall* of>h6^. ; 




. C'**' .V «'• 


‘B-, Duty Unifonhaj/. ' .... '■ 

■ .,i 2 <toRg^^Ieav 0 'shirts 
,.2^ 8lMjft.',slQav0 Shirts *'' •' ' 

2 palr’<»f pants. ■ 

' • Z'to'ifesf-"' * ■ 

S'haf.' ‘ ^ 

. 1 falaefc leather Jackol-■ • 

* » • • 

1 QantsOT fc>eft (heeobci In academy) * 

2 name tags (needed In acadeny) 

' j|tle dip (needed. In academy') 




! rain coat *' 












t Mt bad^e 


C.' Leather Gears (needfed irt academy) 

I gun beft 
1 hofster 

'if magazine holder 
1 pair of handcuffe 

t handcuff holder . 

4 belt keepers ^ . 

iim.24 holder., 

• ■.. ‘.V ‘' *• ' . ‘ ‘ i 

f rhdlo hjCdef ‘ ' " >‘ - 

'tW.Z4 ' 



















APPENDIX C 


’ TWELVE HOW SHIFT 

THREE/TWQ SCHBDtJLg 

A duty day for each Police Officer woridnfl the 3/E acheduls shall consist of thp 
foHowInfirj 

U , pach’work clay shall consist of twelve (12) houiSM s *. ^ > 

'■ *■ '•<V' ’'**V ‘ 

..- /• '^4 s (U forty-fiv^-1^5)‘ mlfttke meal liertecl 

V-.w. -.,*5 -'••••.'I i;.-. '* 

. • . ,‘i • f ' ' ■ ••«.). 

' „ and three (3) fifteen (15) minute breaks. 

{ ^ ^ ^ ‘ . f.‘, •' / • 

^ (SJ'too Off bsfw ana 

a8er.asslgr5!sd Shift '■•• 

■.' '4. , The .watic week will he as fbII6vi«s . ■ • 

.-.j .‘ • •••■■,••• 1 .. . . 


.MON, TaE; W60J ... 


THUS. 

FRI, 

sAt,' 

• » t. 

OFF 
, » 

suk 

WORK 

pPjP 

OFF 

THUR. 

PRI, 

.M' ' ' 

Sl/N, - 

OPF 

WORK 

WORK^ 

WORK 




hours Id be vvortced by each memter- The current agreement betweien the Borough and 
-PBA re<iulfes each member :o work 2080 hours ber year at Mralnht time; A, 




Bomudrh aafdes tO give back to ■flach--QiembeM4Q4wdr»Hn-C(Wtpen^atQr9^^^ 


(OOIS4a25JXK3) 




, < V ^ 


t.r“W.N' 








year so that each member will continue to woric 2080 houm per yeat;; 


WORK SCHEDULE 

Shift Schedules Members shaft pick efther day or nfghl shift baaed arm their 
preference h seniority If and when a non-rotatkig shift schedule is Implemented, The 

3/2 Shalt consist, of two (2) pfatoqns^ each with two (2) shifts; each shift shall 

' VV'.. ; - . . ' 

. . .^'twelyo (fj^) hqynsi ip duca^tlqn; .,When pfatoOn A Is worWng Platoon p shall be qfft- 

•.vv J i''-./ Day Solis'■ ' ' ■ .■<)600-.t800 hours "■ ’■ ’ u i >• 

♦... •, • ■ V. :-.v,- I- • ..... 




Wfeht shift 


1 BO 0 -O 600 houm 


. { ' '• ! *'■ ’’ ' • • • * ’ * ' ’ 'v*** ^ , ' 

■ v' ' ' ' B Platoon " . . i 

pfScstis'- 

* * * ^ / ‘^1 /***«••*►*» ^ ^ * 

■[ NigW: shiftr Officers - r Officer. : . .v*. • i". ‘V-."■** 

, V .1‘si: j^ *' V “ .*• ' ‘ 'i j 

• »• . , *1 r* ' * ^ 

V2’;scf^ul0.ehall m’eel'wlih 

T*'*-*'‘.fVSr f. • * ' 

/ . - * ' ■ • ■ ■ . 

Bcheduilng- fbr'Hietr- respectrya.' .;■ 

X’ ' ' ‘ ■’ ^ f ,. ‘ .1 I " I " r, 

bureaa. . . ' ■ ' ’ ’ • . ■ ; 




*wr 




mannlm 




sfflFreEtmrioN 





-det 


toHce or his designee using cuirent department rules, 


{OOIS4Si2Jjpp6> 

























reflutetions, dspartmeni needs and cuireni crime staBstIcs, 


VACATiOM TIME 

Each member worlcing the 3/2 schedule shall recel/e the vacation allowaritce as 

Article 20'and present pracBca will remain in effect. ' 

, 8 hr. u hour ' 

j % 1 , r*M ^ ... 

... O'V,.s';.-. ■... 

.. .. . • *’‘**3^ -;88iieura... , 

IS'days •- 12,otl&jrs 

.. •.• ^2“^-,:■/ f .. :■ ■ r.',: . 

. ■.■' - . ■• :2|5a^„" •. ; ■’/ 

. . • ■ ‘ ' • • • • . ) ‘ 

Ml, '• . ■' • V-*/ r‘*.'V‘if.''.A 

‘ • HoubAvs ‘ ' " *' '■■■ ,:.. 

•'<’? t«,'. *4;.v • . .• 

: ... . . .•.■ : •- * ‘ 

-'.f- '.jif'- receive ifte foI[cwln£i holjday.tlni©.. 

’■■ '^peryea'ft'-'•.. ■■• 


'• -'f 


h 


• >' \ ‘ * ’ 

*. » 


Thirteen (t 3 } 


8 hour cfa^ elf 






^ use ^V"hvo CSZ) Jiours of compensatoiy (fine off per year 

added to the above holidays so (hat each member will nisn receive: 






{oaiMSiSsaKX?) 




4 4 ^ *4 *■ 

* 4 0f , 4 * 

f 


^ * 4 44 


’. 4 *f . 4 


f 

) 

*4 ^ 


















Eacb-rrimbfer shall be alfowed to back two tweh^e (IE) hour cfaye sat trmB 

and one-hatf in accordance* with Artlde HI. -in addfton eac^i member will aleo ha^ve- the 

, opdon (0 sell back all ihe remaining twelve hour holidays at mlgtn mte to paid 

December I. The Employe© will either submit In writlns In Januaty of each calenctair year 

of his/her Intention to sell all of his days, or if th© Employee elects to only soil a portion 

of said days, ha/sho will submit In writing prior to July t of the calendar year, ,AfI 

members will schedule seven {/) days with (ho Chief of Police prior to January 3 t the 

calendar year-Jfowaver this,will not restrict said Enip!(^a0 from cftanglhg the sche^duled 

day (0 ^iitj ,p^tesiorj frQm the Qhlef to anoUier scheduled, day, or so .that he can opt fej 

f*!■ IfJi cancel ar^y sciiedulect holiday, 7 

’’ ” .days o avoid tast friln^d'overtime. , ^ ' "[.*''• ■' • *' ^ . /' *' *' 

- , . ■ ,1 ' ' * ^ 'IV ' .'{‘‘a’.’ '.A ' •. ». ,"i »»H ’ • 

.y • ’ '•* 'V'‘.r. • .* •' 

■' ■ f-y a-:' f egB g oN ^ -toS-:;>V, r , •, ^ 

• •■■ " 'ijtif paryearr ... ' ■ '•' '■•■'■' '■■ . ' .'■.'i’ , •. ,i 

. ' • ■ ' ; . •'•*.• .•••'. . 'v ; V• ' • , I ff. *t. 

.•}.’s v*. . . “V ■. .. ; ^ • 


.vv...,.., PkB(S) 


8 hour days off 


•;r.’'t'7r"7:- *• • **’• 


•1 . . ■ .. v« V* t ‘ *. 

■ ^ * •. Sr*, vv-,., . 


** •* . vv. 1 


: ‘' ;■ ■■ (20} hwrs of compensatory time off per year added 

.■ to the etjov© ^eJS}.p^6nal day? so that ©adt member k^iCrechWes * 


Rve (5) 


IZ hour days off 



{MU 4 S( 25 iX)C) 

i . 










as per Atllcie 42, The dfeslflnatod ‘^Emeroent Days" shall nol be tienled due to Employer 
exposure to overtime costs. The “non-emeroent^ personal leave days may be dortfad due 
to overtime m^sure* 


glCfCTiME 

SIdcJ]me_ Urtder (he 3/2 schedule each member shall receive i^n (tO) twelve 
OEJ hour days per calendar year. ’ •. ■ 




/ V/'vi ' fe. •!&) hour days, under ihEs aefneementj ■ ■.'*. 

,vl ' be'cortVerted Into* hours akl dhdded'by 12. 

''J'-mv}}"'• y .'1 r, . ‘M. , . ,’ • . ■ .,’ %■'••. 


' . ' ■ > i ' 4. 


. ' .5 , • . • '/• 

'‘-viVv.’.:'*- japREAVpM^I 4 T. - ^v--- ■ V'-' ‘ ’ ■ 

.(izj.fipu^:d«« for tortisdlafe • ■ •'• '' 

Of-niece wRi> pey«’, ’'‘■‘ 


^ Ov&*tilmQ-l3'''defl(ie^ ep any work In ^cess of ihc bask> iwelVa (izl'hour work day 
or any wortc'on a regular day M as:defldeKhy..ihft4./2^woric«^ 




mining-and-ln ■s©rvroQ"cIaSB^^I)atn5e considered a membor^fi duly 
r“ori a day a member fs regularly scheduled to vrork, except for 




(00134S25JX>C) . 


*< 4 • < / 


i * 4 f / 


4 J , * * 
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training such as Right to kiiow, blood borne pathogens and similar 
training. 

Hourly Rate ; to compute the base.hourly rate of an employee for 
overtime or other purposes when working 3/2 (12) hours day schedule, 
the employee's established annual salary shall be divided by 2080 

hours. 

. Tltae to be carried over ! all outstanding accumulated time to be 
carried over from the previous year shall be converted in hours and 

divided by 12 with the ekception of sick time. 

Comoensatlon/Banlc Time ; the remaining thirty-eight (38) hours of 
compensatory time will be paid at straight time rate to each member in 
June of each calendar year. Patrol Officers that receive the 38 hours 
check in June will have the option to either schedule the hours at the 
beginning of the year {to be listed as "Kelly time”) or take a check. 
This "Kelly time" is valid for the same year earned and cannot be 
carried over. The "Kelly time" is to be set forth at the beginning of 
the year as "Scheduled time" and cannot be changed after said approved. 



PBA 

VISION CAKEBBNMTS 

Dbductibi.es 

__ •. n/a» 

Deductible payable per mn r .. 


Eye Bxam, per person, - _ 

Covered through Modical Plan 

in a twelve (12) month period.... • • 


Erame-type lenses* per person ^ _ 

In a twelve (12) month ponod for alt types below.. 

Refer to Calendar Year Maximum (CYM) 

CYM 

Single vision... 

CYM 

Tri-fooal ........ • • 

CYM 

CYM 



Frame, per pair, ^ . 

Kefer to Calendar Year Maximum (CYM) 

in a twelve ( 12 ) month period. 


Contact Lenses*, two (2) lenses per person. 

Refer to Calendar Year Maximum (CYM) 

in a twelve (U) month period.,. 


**Itpr®cribtd for ono of the toUowfng causesi 

(1) ifvi5iaUo»ltyianotoottoohibleto20/70inthebotteroye 

™ Jf a covered Person is being Wated for a condition such as 

' ^ lenses are routtaely tised as a part of treatment 

except by the use of contact lenses 
i Keratoconus or Anisometropia and contact 

( 3 ) A Covered Person requites ooiitact lenses after eataraot surgery 

Contact Lenses, if prdsoribed for other reason, 

two (2) louses per person in a twelve (12) monlh period. 

Refer to Caleaidar Year Maximum 

Calendar Year maximum (CYM), 

$200 


- \ 













APPENDIX D 


• .f 



T 'h 0 Plsn Comparison Summary provides a way sra needed (or visits to a speclafIsL If the 

for employees to compare fhe benefits of the physician, parlfcjpates In (he Horizpn BCBSNJ 

medical plans offered by the Slat© Health Managed Care (Network, the member only pays the 

Benefds Program (SHBP). If you are new to the appropriate copayment*. Members living outside of 

SHBP, Of a member who la considering a different- Jersey can utilize physicians participating in the 

medical plan, (he p/an Comparison Summary a nationalBlueCroasBluaShreldNotworK. In-network 
useful resource for selecting a plan. For members ' hospilal admissions are also covered In /u(!*. 
who want to know more about their current plan, .the physician does not partiolpale In the Horizon 

Plan Campadson Summary \s a quick reference to BCBSNJ Managed Care Network or the nalionafnet- 
the services offered. jf^g services ^1(1 be considered oul-of-nelwork. 

The fallowing sections summarize plan deigns end Conlaol your doctor to see If he or she participates In 
general polloles of the SHBR inside, the comparison Horizon BCBSNJ Managed Care or national net- 

chart sumrhaHzea the benefits each plan provides for work. To find Current participating physicians contact 

specified services. Horizon BCBSNJ directly. Plan telephone numbers 

andWebsiteaddressesarelfstedonihecomparlson 
MEDICAL PLANS charts. 

Local Government employees are offered the choice Out-of-network benefits provide reimbursement for 

of a Preferred Provider Organization, vilth two eitgibte .services rendered for the treatment of IllneSs 

options known as NJ DIRECTtO and NJ DIFIECT15 andinjury. Most oul-of-nelworkcare Is relmbureed at 

(administered fay Horizon Blue Cross Blue Shield of a percentage of ‘'reasonable' and customary" 

New Jersey), and two HMO plans — Aetna HMO allowances after a member's annual deductible is 

and CIGNA Healthcare. met. Out-of-network hbspltal admissions are subject 

/ All of the medfcai plans are managed care plans, ® separate deductible. 

meaning that they.pravida coverage for preventive NJ Of RECTI 0 ar^d NJ DIRECT1S Include'annual 
care such as annual checkups arjd screening tests, . maximum out-of pocket amounts. This means that 
well-baby visits, and immunizations, In the hope of . when a merhberis. or family’s, oul-oPpockel maxl- 
avoicflng serious Illness and more costly treatment ' mum is reached, covered benefits are paid at 100 
NJ DIBECTIO and NJ DIRECT15 provide both in- Percent of the allowance through the rerrrainder of 
network and oul-df-r^etwork medtoat care. Under NJ calendar year*. 

DIBECTIO and NJDIRECTIS, members may see- Aetna HMO and CIGNA Healthcare have expanded 
any physician, nalforiwide. and dQjot heed to select networks that provide services nationwide. Wheri you 
a Primary Care Physician (POP) for in-rietwork care. enroll in arr HMO you must select a Primary Cara 

In-nslwork care, is proWdsd (hrough -a rtelwork of Phystalan (POP) from a group of participating 

providers that includes internists, general practllton* • P*^vldara contracted by Ihe HMO. 
ers. specialists, pediatricians, and hospitals- (oontlnucd inside). 



1 Certain (n-nshvorh cov&red benellts require 10% member colnaui^^. 

2 Cerlalrt services may require pra-canifftSailort from Horizon KJBBNJ. Services that require a pre-cetiificaiion, bui are nol pre-certlfied. 
vvlli be paid at oul-ol-nelwork benefit levels and will nol (ouni loWariis out-of-pocket maxlmums. 







• All serWces.-excepj ernerg^ncies andaS’lndlcfiffi'd b/f 
Jhe enclosed comparison ohari, are coordinated 
through your PCP. Jf you requtre the care ot a epe- 
clafisl, your PCP wilt refer you to a specfatlsl who 
pariloipBlee In (he HMO network. Eiactronfc referrats 
are used by the ,HMOs and, therefore, no paperwork 
fs required. Speclalfsi earvloes rendered without a 
vaffd referral, or fay a provider who does r^oi paiiic/* 
pale In the HMO (except for emergencies), will not be 
paid by the HMD. 

HMDs hav'a no deductibles (except for durable med- 
real equipmant) or claim forms to file, however, you 
are required Ip pay a copayment for visits to your 
PCP or a referred, epeclallsl-There are flo out-of-oel- 
work benefits, or out*of-porf(el maximum amounts 
under an HMO plan. 

if you are considering an HMO, contact yourdootor’s 
office to see If they parflolpafe in the HMO you have 
selected. To find current participating physidans cori« 
tact the HMO directly. Plan telephone numbers arid 
Web alte addresses are listed on the comparison 
charts. 


DUAL HMd EWftOLLM£NT IS PhOHfBITED 

Slate slalute spedffcally prohibits two employees/ 
rettress who are both enrolled In the SUSP or School 
Employees' Heaflh Benefits Program (SEHBP) and 
who are married to each other, civil union partners, 
or eligible domeslfo partners from enrolling under 
both of jhe SHBP/SEHBP HMO plans. One member 
may belong to an HMO as an employee gr as a 
dependent but nof as both. 

For example, if two members are married to each 
other, each may enroll for single coverage under 
each of the HMDs, or one member can enroll the 
olherasadependent under an HMO Iflhe other per¬ 
son enrolls in NJ DIRECTI0 or NJ DIRECT15. 

Furthermore, two members oanno! bolli cover the 
same children as dependenis underbolh of fh© HMO 
plans. 

In cases' of divorce, dissolution of a civil union or 
dwnesllc partnership, or single parent coverage of 
dependents, there Is no coordination of benefits 
under two HMO plans. 


DEFIHirtONS 

A copayment fs the fee paid by the member to 
the in-network physician at the lime covered 
services are rendered; 

Coinsurance is the portion of foe eligible 
charge that Is the member's reepons/blllty for 
ouf-o/metwork and some In-network services 
(durable medical equipment and ambulance). 
When uillfzlng out-of-network providers, 
charges above the "rBasonable and customary^ 
allowance are the member’s responslbfllly but 
are not considered "coinsurance'’ for the pur¬ 
poses of out-of-pocket maximums. 

Pre-cerllficatlon requires that the member (or 
the treating physlolan/faclllly) receive prior 
authorization from the medical plan to deler- 
mlne medical necessity before certain serviceB 
are provided. Some examples of servfCss that 
require pre-certlflcalfon are fnpalfeni admis¬ 
sions, reconstructive procedures, durable med- 
,ical equipment purpha'ses, specially pharma¬ 
ceuticals, hospice, and home health care. A 
detailed fist Is available from your medical plan. 


AUDIT OF DEPENDENT COVERAGE 

Periodically, Ihe Division of Pensions and Benefits 
performs an audit using a random sample of mem¬ 
bers to determine if dependents are eligible under 
plan provisions. Proof of dependency such as a mar¬ 
riage, civil union, or birth certificate Is required. 
Coverage for Ineligible dependents will be terminat¬ 
ed. Failure to respond to the audit will result In the 
termination of dependants from coverage and may 
Include financial restitution for claims paid. 

HEALTH CARE FRAUD 

Health care fraud Is an fnlenlronaf decepifon or mis¬ 
representation that results tn an unauthorized bene¬ 
fit lo a member or to some other person. Any individ¬ 
ual who willfully and knowingly engages In an actlvl- 
ly Intended to defraud the SHBP will face disciplinary 
actior} that could include termination of employment 
and may result In prosecution. Any member who 
receives monies fraudulenHy from a health plan will 
be required lo fully reimburse the plan. 

MORE /NFORMATtOH 

For more Ififormation about eligibility and enrollmeni. 
see the NJ DIRECT, Aetna HMO or CIGNA 
Healthcare Member Handbooks — available over 
the internet from the Division of‘Pensions and 
Benefits at; vmw.stafB.njMsAreasury/penslons/ 
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PLAN NAME 
TELEPHONE 

number 

enaWEB SFTE 


SEflVICB AREAS 


PHySIGIAN . 
<OPncsvi3fi;s;^ 

. ^ • 


1^^ 


tel 


1oo*/4afief«i{) - 
Kjpaymcnipervfsll 


f(M%a«orSiO 

copaymertpor^^sH 


' lOo^aRerSlo 
copayment per visH 


toot; alier$lO 
eopaymani pai vlsti 


t00%afje/S)0/$15 
copayment per vfsll 


60*A/?I}% after 
doductibts;no covenese 
for wellness cam 


Not ewtiad 


100 % altar Sio 
copayment per wisfl 


fOD% after 5 ro 
ccpaymont per vfeff 


too% after$10 
copaymeni par visit 
(oore/orr'al nsaded If 


100 %; np copayment 
(no referral noeded if 
using network provider] 


tOO% altar SIO 
copaymeni per VisQ 


100% after $10/515 
oopaymonl per visit 


1 100% after $10 

1 eopeymonl per visli 

100% alter S10/$t5 
copay/nsnl par visfl 

100% after $10 
copaymeni parvisil 
(no raferraf needed If 
using network provider} 

100% alter $10/$15 
cepaymenl per visit 


100%; no copayment 1 100%; no copayment 


Not covered 


Not covered except 
for children under ts 
rjionihs; 85%/70% 
after deductible. 


00%/70% after 
deducItUe 


60% / 707. after 
deductibta 


PROSTATE 
SCR^'^ING 
i.. CQNB^lNNIWL , 
rRostaVe SqilEErjlKG 
ROHMeNABfi W 
‘ AND OVER) 


100% after SIO 

1 ’ copayment per vfsti 

[ 100%Bfter$l0. 

cop^ment per vltdl 

100% after $10/S15 
copaymeni per visit 

Not covered 

. 

100% after $10 
capaymsnt per visit I 
(no referral needed If 
using naiwork provfder} [ 

100% after Si 0 
c<H>8yinon( per visft 
(no referral needed If 
WBlg neiwork provider)- 

100% aflarSIO/StS 
Dopaymani par visit 

Not covered 


Not covered 


Not covered 


■ NJDIRecn5.Beneiils,e}(c!udff^hoSpllaIexpensafi,arebasedon{heHornon8CaSNJdf6court(edpftft«derne(wor1faIlcnvancaorUi8'rfla- 

sonaljJe end cuslomarj/' fee schedufe based at the 90fti petcef^to. 























PLAN NAME 
TELEPHONE 
number 

and WEB SITE 

sp^c/altyand 

OUTPA-nENrCABE 


OUTPATFENT CARDIAC 
REHABlLITATrOM 
'meRAPY 


CHiRdPRACTJC CARE 



100y,;.aHfltS10 
copayniflnl par visil: 

lirriil of ZQ visits 
per calendar ysar: 
PCP referral roqulrad 


t00%; alter SfO 
copayment per v^fi 
llmll of 20 
per calendar year 


100%aflerSfO/SlS 
copayment per visit; 
Ifmll of SO vtslis per 
. calondar year; 
combined inmeiwortr 
and oui-ormetwoiic 


80%/70% after 
doducb’bte for 
up to 30 visits per 
calender year 
combfnsd in<-ne(work 
apd out-efmetwork 


HOMEHfiALTH 

-CARE 


Services arxl supplies 
cOvofDd at 100%wffh 
pr&approvsi; prior 
fnpatfent ho^lal 
not ipquI/Bd; 
nursing hofrre ear© 
or custodial cam 
not covered 


HqSPJCB CARE 
.(QUTP^TIEMn 


iviOURAgLfiMEOjCAL 

|.•+-EQ0^P/ie^‘■(DH,g 


Sflivicos and sup^Ios 
ccMOf^ at fOO% vdlh 
priH^jpiDv^: prior 
Ir^vatenl 

st^ not required; 
nur^ homo care 
orcustodialcam 
notooverod 


Borvicos end supplies 
coveredfli 'JDOV.wIlti 
pte-pppipval; prior 
InpalJonl ho^laJ 
st^ not required; 
rxrisJng home care 
or cuslDdlal cam 
not cove rod 


Services a/xt supplies 
covered at 60% f 70% 
Bh&rtiedvdlblB with 
prwippfwaftprfor 
{npaVforvIhps^lal ’ 
Bt^ not required; 

. nur^ng home care 
or custodial ciare 
not covered 


roo%; no copaymofti 


$100 dedudibis: then 
. 100%foffflsrof 
calendar year , 


100%; no copayment 1 f00%: r^o copayment 


$f00 deducUbfe; thon 
100% ftrr rest ot 
cslondar year 


$0%: rio copaymeo! 


0Q%/7Oft8ffor 

deductible 


PfHO^iHETiO 

ipEWgfiS, 

■litMUErBGAP^RoVeo 
jlN-AOV^«CE) . 


$100 deductible; thoP 
100% for rest of 
calendar yoat; comblrred 
deducflbta wfth Durable 
Modfeal Equipment 


-ST00 doduoUf^'than 
100% Ibr rest ot 
' catendar year; combined 
dsduclibta wJfli Ourabta 
Modtcal Eqtnpment 


9D%; no copoyment 


BO%/.70%8rier 

deductible 


180%/70% after ’ 
deductible 



1 -'HosRirAL 

I mb.o&t A'N b|.a.dARD AND 
8-t'iDTO'efi)NhAtr&/if 


100%; no copayment 


100%:no copayment 100%:nocopayfnoni 


[ 80% /7Q% allot soparete 
S200 daduoiblo 
per hospital stay 


K- skilled nursing 
‘ .HACiLITfES 


HOSPICE FACfLflY 


I i-r/NRATIENr VISITS 


<00%; no copayment} 

for up id 120 days 
per calandaryear 


100%; no copayment; 
for OP to 120 days 
per calendar year 


100%; no copayment 


100%; rio copaymenf 


100%; no copayment; 
for up 10120 days' 
par catsndaryear; 
combined In-nelwork 
and otii'Df-nelwodt 


. 80%/70%a||sr 
deductible; for up to 80 
days per cafotKlBr yoar; 
combined In-nelwork 
and out-ofmetwork 


t00%; no copayment 


100%; no copeymoni 


tOO%; no copayment 


100%; no copeymoni 


80% 7 70% atlor 
dadu'clIblB 


80% / 70% ellor 
doductible 


* In-netwock copayment 510 forNJ OIReCTiOarxf $1$ foj'NJDlREcn&^-ol-vwMortt reimbursement 80% tor NJ DIRECTfOand70% tor 
NJ DIRECTIS. Benallis, deluding hospital expenses, are based on theY/bibon eCBSNJdfscounled protdaer networit atfowance ortiiB "rea¬ 
sonable and ciistomarv" fee schedule based at Ihe goth percenlil®. 









fNPAnENTSURGEflY 


iQO%; no copaymonf 


BQ%/70Vc alter 
dedvcDbla 


jOUTPATJENTSUrtGERyj ?O0%; nocopa/man) 


. MENTAL HfiALtH 


INPATIENT 

■raEATWENrS 


IDoy«: n6 copaymani; 
up lo 35 days per 
catondar year 


tOO’A; no eopaymenl 


tOD%; no copaymant 


too%; no copaymeni 


100%; no copaymenf 


g0%f70% after 

dciSuclfbio 


100 %: no oopaymani: 
up lo 35 days par 
' palondar year 


t 00 %;no copayrnooi; 
up lo 25 days per 
calendar year; 
balance ai 9D% up lo 
annual and/or 
lilellma maxlmums 


\ .5 


50 days per calendar 
yaar 8l50% alter 
dodudiblo up to 
annual and/or 
tllolfma maxfmums 


«?brPAT 7 ENT 

•TfifiATMENT^ 


100% Siler S10' 
copsymanl p.or vteH; 
up lo 30 m'sIIs per 
cblondar yaar 


100% slier SfO 
copoyindnlpervlsll; 
up lo 30 visits per 
oalcndsr year 


90% up lo snnual 
snd/or 

liroi/mo maxlmums 


60 % y 70% site/ 
deduclIblQ 

up lo Diinual and/or 
. llleifni& niaximums 




1 1 fOOKfrtocopsymeni; 

///^•nehn-niEATMENT/ up to 20 days 

My ' 1 per occurrence 

|C,' 1 par calendar year 

lbO%: no cr^aymenl' 
up lo 2B days 
per occurrence 
per catonder year 

Same as any other 
Illness 

Same ss ariypiher 
illness 

1 *005*1copayment 

100%: no copaymonf 

■ Same ae any other 
Jllneaa 

Sama ae any oiher 
Illness 

p-*' bilTPAnENT 1 ^OO^IWcopaymont; 

^ATlilBNr up Jo 6b ^lls 

I perca/endaryaar | 

100%: no cCpayniciri: 

ppioCOvIsris 
per calendar year 

. 100%; no Dopaymcni: 
no il'fsil limll 

, 60% / 70% after 

1 daducDble 

1 100 %; ho copaymeni; { 
INPATIENT [ up lo za days ' | 

I*- HEHABiLIWTTON I ' par occurrence I 

i. 1 per Calendar year I 

100 %; no copayment; 
up lo 20 days 
per occurrence - 
per calendar year 

Same as any other 
iilrioss 

Soma as anyothef 

lllflBBS 

OUTPATIENT j 

M'fcjjETOJCIFIPATlON | "O copaymonl 

100%: ho copaymeni 

same as any oiher 
fitnoss 

Same as anji oiher 
illness 


f ln-nelwoi1<copaymeniSlO/ofNJDIF}ECTTOaf>dSlSfijfNJOfH6OTfS:ciiiiK)f-fl0lw(iri{relmbursannenl8O%lDrNJDlRecTlOand('O/itor 
NJPtflECTlS. Beneinp. excluding hb^llaleXpepses, are (>aeed on tits Horizon SGBSNJdlscaunledpna^ndarnalwork allowance or Uie'yea' 
sonable and aisloniBr/'/Be schedule based al ihdflOih pertenffie. „. 

^ Blo(ogfcfllly*based'rhen!af heallh condilions ere irsated llks any olnsr Illness and not sufalfici (6 annuel or lirsilma menial haalih 
dollar msxl/mrms or separaie rnenlal healih vJsH llmRs. 









PLAN NAME 
teijEPHONE 
.NUMBER 
and WEB srtE 

7 ''?rHDSP/TAc’ 
^eMEHGENOYBpdM 
. ^copAvyjewf Watveo 
•;■ ■ (f Aowfmeoj. '•;. 
. A^BUiiANOE - •. 

I •^AN^pqtm'noH OWL.V) 
•Vs^OLyNTAHV 
• iPflOGRAMS- • 



DISEASE 

MANAGEMENT 

PflOGRAMS® 


AsJhma, Cftrwtfc Heart 
Raihire, Chronics Hapai[(ls, 
■ Chrome Kfdrmy Dtseasa. 

( Chronic ObsirudfvB 
Pulmonary Disease, ‘ 
Chron^9 Olsdasa, 
Coronary Artery Olseass, 
Ofatotes. Qastro 
Esophageal fle'nujf, 
frsnammaloty Bowel 
Otsoasa, Low tedc Pain, 
and Wo^hl Mahagamenl 




Asthma. Chmrrio 
ObsIruOilva Ptilmorrary 
OlsaaSo, Diabetes, 

' HeanOfeeasa, 

C, 

fnltammstorySowel 
Oisease, Low Back Palin, 
Osteoartfvfils, 
Osteeponufo, and 
Watghi Ccvnpticallons 


Asthma, Chronic 
IGcfney Disease, 
Chronic Obstructlire 
PolfTwrwy Disease, 
• Coronary Artery 
Disease, Diai>aias, 
Heart F^lure, 
Hepalllis C. Ot>e5lty, 
and MulllplB Sclerosis 


Asthma, Chronic 
Kidney CKseoso, 
Chfonfo Ohsimctrve 
Pulmooery Disease. 

Coronary Artery 
OUeaso, Dlebcies, 
Heart Ralhrre. 
Hepatitis C, Obesity, 
end Mulllp/o Sclerosis 



I ‘.^NriyAl^FfiTlMg 


1 In-nelwi:^ copayrhenl S10 tor NJ DIRECTIO and S15 for NJ DlHECTl5;out-or*r»twwkrelmbureemenl 80»; for NJ DlREOTI 0 and 70% tor 
NJ D1HECT15. Benefite, excluding hosjrflal expenses, are based on the Hoiironls cfecounlad prowder nehvork allowance or the 'reason- 
able and ctistomafy” fee schedule faaafed al Ihs BOlh percentile. 

^ NJ DIRECTIO emergency roorn copayment Is $25; NJ DIRECTIS broergenoy room copaymanl to SSO. 

5 Most disease management programs provide eddcallonal matedels, arwl tn some cases, individualized case managernsnl for 
members with an emphasfs on health education and behavior modlHcalton. 

0 Under NJ QlRECTIS. only cofosurance goes toward fn-networlt out-of-pocket expenses. 

I' Menial Health Maxlmums; $15,000 annual; $50,000 lifetime. Up (6^,000 restoraliort lealure each year with a fitoiime maximum 
of @50.000, Blofoglcally-based menial health oondillqns ero IramM like any other Hlnese and not subject to annual or llfeiime 
mflOial healih dollar msxlmums or saparaie menial hesilh visit limits. 












Employeis havs Iha opUon o< provJdlnj Ifie Empfoyeo Prescription Drug Plan, or another non-SHBP drop plan, as 
a separaia preecrfpllon drug benellf. 

11 HQ separate prescription drug plan Is provided, prosertptfon drug covatege vvfli bo delermloDd by ll^e medical plan 
fn which the mamher is enVoHad Ms noted bsJ<nv. 



PHARM/tCy 
Copayrnonl ler 
30-day supply 


Generic 55 


Prelarrad Brand S10 


Other Brands -S20 


MAIL ORDER 
Copayment tor . 
90-day supply 


Oenoric 55 


Preferred Bread 515 


Olher Brands $25 


NJ DIflECTIOor 

NJ D)R6CT15 

QOVa RfiJmburserfjenl 

NJ DiRECTioMember 
00% Relmbirrsamenl 
altOr Oeducllble 


NJ DtnecTis Member 
70% RelmburssmenI 
ofisr Dsdudible 


Employers have lha optlori to oflar the Employae Dental Plensi or anolher denial plan, as a separole denial bsno/ll. 
II provided by your erhptoyer, the Employee Dental Plans offer two basic types ol plan: the Dental Expense Plan, and 
a selection ol Denial Plan Organizations (OPOs). For more Information, see the Empfoyee Denial Plans Member 
Handbook Y/biob Is avallabla from the Division of Pensions and Benefits on our Wob site at: 

WiVW.siale.nf.US/trBasury/penslofis/ 

1/ your ampioyar oilers another denial plan, contact your benellts administrator for plan fnlormalfon. 








CoueragB lor a dependant child ends on Oocamber 31 ol the year In which the child turns age 23. When a covered 
I child lurns age 23. you will receive a .COBRA notice outlining Ihe right lo purchase continued health coverage (or up 
to 36 months. However, under Ihe provisions of Chapter 375, P.L200B. a child who Is under age 31, may ba eligible 
for continued medical and prescrfplfon drug coverage at a lesser cost than COBRA, Seo Fact ShesI «74, Hoallh 
Bene/its Coyansira of Children UnlifAga 37. Oonfinued denial and vision coverage may ba available under COBRA. 

II a covered child Is not capable ol sell-supporl when ho or she reaches age 23 due to menial Ilfnass or IncepocHy. or 
a physical disability, Ihe child m&y ba eligible for a conlihuaoca ol coverage. A Canllnuanod hr Dependent with Dlsebllilles 
form end proof of Ihs child's oondlUon musl be submitted no mote than 3t days alter the data the) coverage would 
and. Since coverage ends on December 31 ol Ihe year the child turns 23. you usually have urxtit January 3 1 lo Ills the 
form. See Faol Sheet #51, Conllnufng Healih Boneffls Coverage hr Over Age Chfldren wUh OfsabUilies. 


This pubilcsiloR Isproducsc arxfCteitHwtae by:- 

New Jersey Division of Pensions and Beneflla * PO Box 295 •lyenton. New Jersey 08625'02dS 
{B 08 J 292-7524 * .TDD for the hesring Impaired (609) 202-7718 
URL; www.8tato.nJ.usAressury/penfilons.o£^3lh peoslonB.nlSlreas.atale.nj.us 
Tills ig a si/mindry and /loi Intended to provide total InformaOon. AUlut^h avety stiempl at accuracy Is made. It cannot be guaranteed. 


Ha-0784-01 to 


















